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Coaching and Developing Employees

Linkedin Learning :dwwgo
Employee Experience

Linkedin Learning :dwwgo
HR Recruiting Communication Strategies to Attract and Retain Top
Talent

Linkedin Learning :dwwgo
Manager as Coach

Linkedin Learning :dwwgo
Performance Management; Improving Employee Performance

Linkedin Learning :dwwgo
Delivering Employee Feedback

Linkedin Learning :dwwgo
Coaching Skills for Leaders and Managers

Linkedin Learning :dwwgo
Building a Coaching Culture- Improving Performance Through
Timely Feedback

Linkedin Learning :dwwg.o
Multiple Courses in "Become a Product Manager" Learning Path

Linkedin Learning :dwwgo

Become a Product Manager

Udemy :dwawgo
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Job Analysis: 0*Net, PAQ, Competency Md
Employee Experience & Engagement
HR Strategies, HR Planning
Talent A&R, Team Building
Employee Training Models & Metrics
Coaching, Performance Managment
IT Skills, Analytics, HR-Dashboards
Team Management: Trello, Jira, M.Teams
Product Management, Agile Development

Presentation Skills: Prezi, Canva, XMind
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Knowledge Management: MS Office, G-Suite
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